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ABOUT THE OFFICE OF
DIVERSITY & INCLUSION

OUR MISSION

The mission of Texas Christian University-s O3 ce of Diversity & Inclusion is to strategically plan
and promote an inclusive campus community for all. As such, the o3ce strives to be engaged
with a multitude of diversity, equity and inclusion initiatives, promote inclusive excellence, create
professional learning opportunities, plan campus community events and foster a campus
community that is welcoming for all.

OUR VISION

The O3ce of Diversity & Inclusion aims to be a centralized resource that creates opportunities
for individuals to make meaningful connections and to interact in the spirit of building an
inclusive community across those cultures.
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INTRODUCTION

TCU is dedicated to fostering an environment where students, faculty and staQ can thrive,
creating a campus community that is welcoming and respectful to everyone. Over the past
six years, the O3ce of Diversity & Inclusion, along with various campus departments, has
embraced the Inclusive Excellence framework. Our campus community-s commitment to
Inclusive Excellence continues to bring us closer together.

The success of Inclusive Excellence initiatives relies on the dedication of faculty, staQ and
students. Achieving success requires the collective eQort of all members of our community.

Inclusive Excellence initiatives are integral to TCU-s core values. Realizing TCU-s mission to
develop ethical leaders and critical thinkers in a global community depends on our ability
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EVENTS

Welcome Back Mixer
Fall 2022 and Spring 2024

This reception welcomed faculty, staQ and students,
providing an opportunity for all to connect and
share updates regarding campus initiatives.

Winter Celebration
December 2022

Faculty, staQ and students celebrated the end of
the fall semester with fun and fellowship.

Hispanic Heritage Month
September 2022

Latinx Tailgate

The O3ce of Diversity & Inclusion, in partnership
with the O3 ce of Student Identity & Engagement
and Nontraditional Frogs, invited students to
celebrate Hispanic Heritage Month by enjoying
delicious cultural food, music and games.

Hispanic Heritage Month Speaker
2022

Victoria DeFrancesco Soto, dean of the Clinton
School of Public Service at the University of
Arkansas, discussed 8Creating Systemic Change:

A Latina-s Journey in Public Service & Academia.”
Soto previously served as assistant dean at the

LBJ School of Public AQairs and is a political analyst
for NBC News and Telemundo. She is the Qrst
Latina dean at a presidential institution and was
named one of the top 12 scholars in the country

by Diverse magazine.

2023

TCU welcomed guest speaker Juan Sepélveda,
author and former executive director of the White
House Initiative on Educational Excellence for
Hispanics for the Obama administration, for a
conversation with TCU President Daniel W. Pullin
on 6The Future of Latinos in the US.” Sepélveda

and President Pullin discussed the spectrum of
challenges facing our society, ranging from politics
to urban education and community building, and
the role Latinos have and will continue to play in
shaping the future of the United States. Prior to the
event, students were invited to a luncheon to talk
with Sepélveda. Programming was planned by the
0O3ce of Diversity & Inclusion and Neeley School of
Business O3ce of Inclusive Excellence.

Diversity Day Conference
2022

8Diversity Day Conference: Revolutionizing Social
Change in the Academy was held in October and
discussed the need for systemic change within
true educational reform. Conference sessions
included The Fight for Equality: Civil Rights Today;,
Leading Across Divergence: Engaging Colleagues
with Systemic Change, and Levers of Justice;
Racial Equity Work is a Lifelong Commitment. The
03ce of Diversity & Inclusion welcomed Michelle
Alexander, author of §The New Jim Crow: Mass
Incarceration in the Age of Colorblindness, David
Stovall, Maria Hinojosa and Liza Talusan.

2023

The October conference, Building a More Equitable
Institution, focused on the need for institutions to
engage deeply in investing in equitable policies and
practices to create a more just educational system.
Speakers included DeMarcus Jenkins, Lauren
Rivera and Jacinto Ramos.

Inclusive Excellence Speaker Series

The fall 2022 session featured Brianna Murray
who presented 8Creating a Culture of Inclusive
Excellence for Students with Disabilities.” Murray
works with blind and visually impaired students. O]
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/native-american-indigenous-peoples/about/native-american-nations-flag-project.php
/native-american-indigenous-peoples/about/native-american-nations-flag-project.php
/news/2023/native-american-nations-flags-project-honors-diverse-presence.php
https://www.youtube.com/watch?v=UgnfvoAatso
https://www.facebook.com/joemaine.perry/videos/7384102514955871/
https://repository.tcu.edu/handle/116099117/63924
https://repository.tcu.edu/handle/116099117/63924
https://admissions.tcu.edu/four-directions.php
https://admissions.tcu.edu/four-directions.php
https://stories.tcu.edu/native-american-indigenous-peoples-day
https://stories.tcu.edu/native-american-indigenous-peoples-day
https://stories.tcu.edu/native-american-indigenous-peoples-day
https://stories.tcu.edu/native-american-indigenous-peoples-day
https://tcu360.com/2023/10/16/symposium-discussion-analyzes-tcus-relationship-with-native-and-indigenous-peoples/
https://tcu360.com/2023/10/09/tcu-celebrates-7th-native-american-indigenous-peoples-day/
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RACE & RECONCILIATION

INITIATIVE

Reconciliation Day
2023

With the theme 8Cause & Common Grounds,
the week began with Screen on the Green, a
public screening of the award-winning movie
8Everything Everywhere All at Once.

A Plume Award reception honored recipients
Scott Langston and Teresa Gaul, founding
members of the Native American & Indigenous
Peoples Initiative (NAIPI), who collaborated
with Native Americans to develop and lead
Native American courses and programs,

establish the Native American Advisory Circle 2024 Plume Award Winners

and the university land acknowledgement, and
create resources and training for how to use the
acknowledgement in courses and programs.

RRI-s research focused on TCU-s transition to
integration and explored the transition from racial
segregation to desegregation (1941-1971).

The week wrapped up with a fun fair of fellowship
and service where local students from the

Boys & Girls Clubs of Tarrant County were
hosted on campus.

2024

In April, RRI hosted the fourth annual
Reconciliation Day at the Brown-Lupton University
Union Auditorium. The historical report focused
on éRecent but Related Histories, 1998 to

2020. The key themes that emerged from the
research include leadership, student involvement,

academics, athletics, and infrastructure. Following
the presentation of research, the research team
spoke in a panel discussion.

The Plume Award recognized TCU programs that
have built connections with students to enable
them to study histories and cultures that were,

at the time of their establishment, absent or not
represented in the curriculum at TCU. RRI honored
the Asian Studies, Latinx Studies, Middle East
Studies, African American/Africana Studies and
Jewish Studies programs. The programs were
represented by faculty who were part of the
inception and/or creation of the program and
have continued to support student learning in
these areas.

A comprehensive update on all seven RRI
recommendations is available at rri.tcu.edu.

Additional Highlights

In September 2023, RRI hosted a launch party
for the Qrst book published under the auspices of
RRI, 8A History to Remember: TCU in Purple, White
and Black, co-authored by Frederick Gooding,
Jr., RRI-s inaugural chair; Sylviane Greensword,
the inaugural post-doctoral fellow; and Marcellis
Perkins, the inaugural graduate assistant.

RRI celebrated Homecoming Week 2023 by
promoting the Heritage Trail self-quided

campus tour.

During Black History Month 2024, RRI honored
alumnus Ron Hurdle -71 with the Plume Award at
a special event held at the Dee J. Kelly Alumni &
Visitors Center. As TCU-s Qrst Black cheerleader,
Hurdle broke barriers, ignited spirits and
championed diversity and inclusion.

Ron Hurdle '71

Sesquicentennial Plaza

The RRI-s First Year Survey Report recommended
®providing more robust contextual information near
the Clark Brothers- statue in order to memorialize

a more complete story of TCU.

(Left to right) Marcellis Perkins, Sylviane Greensword,
Frederick Gooding, Jr.

To support the key initiative of the university and
in response to the RRI report recommendations,
this project focused on the placement and
repositioning of the Clark Brothers Statue and

the adjacent site, aiming to deQne and achieve
speci0c commemorative goals by oQering a more
robust contextual framework that highlights the
diversity of achievements throughout the history
of the university.

Once complete, Sesquicentennial Plaza will
commemorate the past, celebrate the present
and envision the future.

Contributors to the success of Sesquicentennial
Plaza include the TCU Planning, Design and
Construction team, O3ce of Diversity & Inclusion,
RRI, University Advancement, O3ce of the
Chancellor and President, Cannon Design, and
Lee and Associates, Inc.
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https://maps.tcu.edu/?id=1185#!ct/0,30813,30814,28567,28092,32918?s/?t/3855:1?mc/32.70961453745217,-97.36242401297204?z/20?lvl/0?share
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LEARNING AND DEVELOPMENT

Responsible for Inclusion and
Sustaining Excellence (R.1.S.E.)
Certificate Program

Human Resources and the O3ce of Diversity &
Inclusion oQer the R.I.S.E. CertiQcate Program,
designed to provide participants with tools and
learning opportunities to advance personal and
professional development in diversity, equity and
inclusion. Available to TCU employees, this seven-
month program challenges participants to improve
their intercultural development through personal
assessment, strengthen skills in advocacy and social
change activism, and develop strategies to interrupt
structural and systemic issues of power, privilege and
oppression. Four cohorts with a total of 81 faculty
and staQ have completed the certiQcate program.

Inclusion Cultivates
Excellence Award

TCU received the College and University
Professional Association for Human Resources
(CUPA-HR) 2023 Inclusion Cultivates Excellence
Award for the implementation of the R.I.S.E.
CertiQcate Program.

This award recognizes and celebrates institutional
initiatives and programs that have made a
signiQcant impact with respect to inclusive

and equitable workplace practices, particularly
those that have brought cultural change to

the organization.

Mitigating Unconscious Bias

University personnel, undergraduate and graduate
students learned about unconscious bias and its
impact on how we interact with one another, make
decisions and engage in our work.

Interrupting Microaggressions

Sixth HEED Award Win

With a continued focus on

strengthening the campus

experience and culture, the

university was recognized

with ,16,*+7 ,QWR "LYHUVLIN\

magazine-s 2023 Higher Education Excellence
in Diversity (HEED) Award for the sixth
consecutive year.

Inspiring Programs in STEM Award

For the fourth year, TCU-s STEM Scholars
program, led by Zoranna Jones, Ph.D,, received
the ,16,*+7 ,QIR “LYHWU Inspiring Programs in
STEM Award. This award recognizes programs
and initiatives that demonstrate an outstanding
commitment to diversity and inclusion in the
Qelds of science, technology, engineering

and mathematics.

Diversity, Equity and Inclusion
Award

TCU-s Diversity, Equity and Inclusion Award is

an annual honor given to a community member
who takes on the challenging task of further
transforming our campus into one that not only
celebrates the university-s mission but also
creates a world-class institution that recognizes
critical voices necessary for change. Frederick
W. Gooding Jr, Ph.D,, and Rosalyna (Lynita) A.
Yarbrough are the 2022 recipients of the award.
Carrie Liu Currier, Ph.D,, is the 2023 recipient.

Employee Resource Groups

Employee Resource Groups (ERGs) are
employee-led groups of individuals with a
common interest, issue or diverse background.
ERGs support organizational diversity and
inclusion eQorts, which creates an opportunity
for employees to engage in an environment

of belonging and promote an encouraging,
supportive and inclusive workplace.
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https://www.youtube.com/watch?v=TWOfY_x_vQo
https://www.youtube.com/watch?v=TWOfY_x_vQo
https://www.youtube.com/watch?v=TWOfY_x_vQo

°  Avirtual visit from Kodo Nishimura, an award-

winning Buddhist monk, makeup artist and
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